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FREAMBLE

The present era gives priority to gender equity in every society. Providing equal opportunity
any gender is a primary concemn of any organization. Educational mstitution plays a vital role
0 aware any society on gender neutrality or equality. Mamely to achieve this goal, an
educational institution conducts gender audit annually. Pattamundal College gives immense
importance to maintain gender equity in it campus, This institution maintains gender equity
in all spheres of activites gince its birth by conducting gender audit annually, Gender Audit
of this institution is 4 process for organizational assessment and a ol for action planning
from a gender perspective, Gender andit critically examines the ability of an institution to
ensure a'safe and secure’ ambience for women and girl students, visitors and faculties. The
participatory audit process helps to identify institutional strengths, challenges, weaknesses
and opportunities to integrate gender, as well as gender equity, in the institubion’s systems and
operations and in program and activines. Gender audit encourages the stakeholders in an
educational institution 1o engage in a dialogue and reflect about the strengths and gaps of the
system vis-a-vis gender related 1ssues.

EXECUTIVE SUMMARY

Pattamundai College, Kendrapara, is a renowned educational institution with a significant
impact on the local community, As part of its commitment 1o social progress, the college has
initiated a gender audit to evaluate its practices concerning gender equality and identify areas
that require improvement.

The purpose of this gender audit is 10 assess the college's efforts in promoting gender
equality and to recognize areas where gender disparities exist. The goal is to develop strategies
to address these dispanities and create a more inclusive and supportive environment for all
students, faculty, and staff,

This audit analyzed various aspects, gender representation, curriculum, campus safety,
facilitics, policics, and awareness programs and it was found that various gender awareness
and sensitization programs likes - international Day for Elimination of Violence against
Women, Puja vacation special camp, Webinar on " Maternal Mortality in India”, World
Mother's Day, Webinar on " Participation of Women in the Freedom Struggle in Odisha”, One
Act play competition, Webinar on " Gender, Society and Culiure” and different cultural evenis
were also organized in the year 2021-22 with a aim to promote respect, inclusive and
awareness on gender related issues. This institution has a higher percemtage of female students




across all programs and cultural events. Female students were significantly present in bath
participation and winners' lists of cultural events, Additionally, female students participated
more than mule students in athlene events.

The findings and recommendations presented in this report are intended to promote a

maore inclusive and supportive environment for all members of the college community.
BACK GROUND OF THE COLLEGE:

The college was established in the year 1970 though the collective efforts of the people
of Pasamundai who wanted higher education at their door step. This college is the 2™ largest
college of the distnict and it upholds the purpose for which it was founded way back in the
late sixties. This college is affiliated to Utkal University, the premier university of Odisha,
provides ample scope to the students in fulfilling their dreams. The college’s commitment o
quality education 15 evident through its permanent affiliation and recognition under UGC act
2(f) and 12(B). This year National Assessment and Accreditation Council (NAAC) Council
accredited this institution with “B” grade. The college muntaing an operational website for
communication and offers casy access to its resources through an automated library with
INFLIBNET connection and e-portals. Through its five-decade joumney, Pattwrmundai College
has become a beacon of education, growth, and community service in Kendrapara district,

This mstitution regularly improves its infrastructure by adding new buildings, hostels,
renovating library, laboratones and playground, it also emphasizes to enhance its academic
quality 1o take this institution to a new height in academic excellence. It contributes toppers
al University level in different years and also produces many more best students along with
achievements i sports and other ficlds. The contribution of its NCC, NSS and YRC smudents
has a remarkable cffect im mamtaining gender equity inside and outside the campus. People
from nearby villages get influenced on various gender related issues which are organized by
these bodees of this institution, This institution has its own unigue way of maintaining gender
unbigsed environment. Various gender related activities, seminars, webinars, commemonative
day’s observation, etc. creates a gender sensitized campus, This change is very much visible
as there is not any gricvance against men or boy students by female siudents or faculiics. This
institution has a proper grievance redressed mechanism for women or girl student. This
collegenuuiniaing a zero tolerance policy towards a gender related offences,



VISHON-

To make higher education qualitative and value based for the socio-economic
transformation of the nation,

To instill a sense of discipline and morality among the student’s community for the
making the students socially responsible citizens.

MISSTON-

To grow into an institution of excellence and exemplary at the university level.

To provide literary, scientific, professional and technical education to the aspiring
rural youth at a mimimum cost,

To be recogmzed as an institution with proven capacity to provide quality education
in Science, Commerce & Humanitics.

To create symbiotic relationship with the society o meet the changing needs
To introduce self-financing courses in multidisciplinary area.

To adopt continues measures o improve the quality of the programme.

To provide need-based career-oriented courses 1o the needs of the society.

To involve the Alumni for all round development of the college.

Establishment of Gender Sodll Commities:

Dr Nibedita Pradhan, Head, WDASHC

Dr 5.K.Pradhan, Coordimator of 1QAC

Dr MK . Navak, Member of IQAC

Mr Subhaasis Mishra, Member of IQAC

Mr Jitendra Malik, Member of IQAC

Mr Sarojakanta Mavak, Member of [QAC

Mrs Rasmita Panigrahi, Memebr of WDASHC

Miss Namita Behera, Memichr of WDASHC




STUDENTS REPRESENTATIVE

“ame of Studeni Fall ™ v her

1 Sarmistha Rout (Drumatic Association) BS(B)21-024 I
2 Parthabi Panda (Cultural Association) BA22-217 e
3 Sagarika Behera (Day Scholars Association) | BC21-100 =
4 | Arpita Pradhan {Science Society) BS(P)22-035
5 Subhalaxmi Dhal (Grievance & Anti BA22-253
Sexual
Harassment Cell)

Objectives of Gender Audit:

# To assess the institution’s efforts in promotmg gender equality and to recognize areas

where gender disparities exist.

* To create an environment where females would feel free o express therr genuine

problems.

o To make vanous efforts for which girl students will be attracted to pursue their studics
in this imstitution.

* To develop strategies to address these dispantics and create a more inclusive and
supportive environment for all students, faculty, and stafl.

» To suggest measures for bridging the gender gap.

¢  To mantain gender expertise and competence



iObjectivies of Gender Audii:

¢ To assess the institution's efforts in promoting gender equality and Lo recognize areas
where gender disparities exist.

# To create an environment where females would feel free to express their genuine
problems.

* To make various efforts for which girl students will be attracied to pursue their studies
n this mstitution,

» To develop strategies to address these disparities and create a8 more inclusive and
supportive environment for all students, faculty, and staff.

* Tosugpest measures for bridging the gender gap.

* To maintain gender expertise and competence

Methodology:

This audit involves a combination of gualimtive and quantitative data collection methods. It
is as follows;

#  Primary data collection

o Survey through Google questionnaire form.

» Personal interviews,

s Observation.

» Analysis of Institutional policy and other relevant documnents.

Gender Representation:

Faculty Position:

Gender andit found that the college had made strides in employing a diverse faculty and staft,
The details analyses of female and male staffs are given here.
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Figure | Gender wise details of total teaching and nonteaching staffs in college
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Figure 2:- Gender wise percentage of teaching staffs, Figure 3Genderwise percentage
of non teaching stafTs.
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Leadership Positions /| Women representative in different Commitice:

While there has been progress in appointing female faculty members o leadership roles. suchas
department heads and members of different committee, further efforts are necessary to achieve full
gender parity in higher administrative positions.

sl Committees Member's Name with Designation

I Staff Council Dr Anjali Kumari Dash, Reader in
Botany (ot Secretary)

2 ; ‘Mrs, RN Madhusmita Parida,
Dramatic Association Lecturer in Philosophy (Associale
Vice President)

1. Dr Amjali Kuman Dash, Reader in
Botuny (Vice President)

2 Mrs Nibedita Nayak, Lecturer in
3 Cultural Assoeciation Education (Associate Vice
Pressdent)

3, Dr. Nibedita Pradhan, Lecturer in
Political Science { AssociateVice

President)
F] Social Service Association Mrs Suchismita Biswal, Lecturer in
Botany (Associate Vice President)
Mrs. RN Madhusmita Panda,
§ Day Scholar Association Lecturer i Philosophy (Associate
Vice President)
6 Library Dr Anjahi Kumar Dash, Reader in
Botany, Member
n Mrs Suchismita Biswal, Lecturer in
7 College Magazine Botany, Sub Editor
8 | Science Magazine Mrs Sarojini Mishra, Lecturer in
Zoology, Sub Editor
9 Career Counselling Mrs Sarojini Mishra, Lecturer in

Zoology, In Charge




Remedial Class

D Nibedita Pradhan, Lecturer in
Political Science, In Charge

Il

Environmental, Garden & Orchard
Development Commitice

Miss. Namita Behera, Leciurer in
Education.

Botnical Garden

|.Mrs Suchismita Biswal, Lecturer
in Botany

2. Miss Subhalaxmi Pradhan,
Lecturer in Commerce

13

Green & Clean Campus Commitiee

I _Mrs. Subhashree Pothal, Lecturer
in Political science.

2. Mrs, Rasmita Panigrahi, Lecturer
in Economigcs,

14

SC & ST Affairs

1. Mrs Sarojini Mashra, Lecturer in
Zoology

2. Dr Laxmi Priya Patra, Lecturer in
Odhia

15

Girl's Common Room

|. Dr Laxmi Priva Patra, Lecturer in
Odia

2. Miss Simangini Das, Lecturer in
Pol.Science

16

Cinevance & Ant Sexual Harassment
Cell

1, Dr.Nibedita Prudhan, Lecturer in
Pol.science

2, Mrs. Rasmita Panigrahi, Loctuer
in Economics

3. Miss Namita Behera, Lecturer in
Education

17

Anti-Ragging Cell

|. Dr Anjali Kumari Dash, Reader
in Botany

2. Mrs Sarojini Mishra, Lecturer in
Foology

I8

General Stock and Store

Mrs Sarojini Mishra, Lecturer in
Zoology, In Charge

19

Self Defence Training for girls

Miss Simangini Das, Lecturer in

Pol.Scicnce




20 NCC girls Units Mrs. RN Madhusmita Parida,
Lecturer in Philosophy

21 +3 NS5 Garls Unit Mrs Sarojini Mishra, Lecturer in
Foology, In Charge

22 ; Mentor & Mentee Mrs Suchismita Biswal, Lecturer in
Botany, In Charge

1. Dr. Miss Anjali Kumari Dash,

23 Hostel Commitiee Reader in Botany, Mamber

2. Dr Laxmi Priva Patra, Lecturer in
Oidia

Mrs. RN Madhusmita Parida,
24 Ladies’s Hostel Lecturer in Philosophy, Deputy
Supperintendent

25 Placement Cell Dr Nibedita Pradhan, Lecturer in
Pol. Science, In Charge

26 Field Project & Industrial Tour D Laxmi Priva Patra, Lecturer in
Cdia

ENROLLMENT AND ADMISSION:

The audit revealed that the college has seen commendable progress in promoting gender
equality in student enralment and admissions. The data indicated a balanced representation of
male and female students across various disciplines. These are the total number of students
admitted 1o this college for the academic year 2021-22, the female and male percentage in
total, percentage of female and male in different Steam ie., in Aris, Science and Commerce.



Tuble -2; Gender wise details of total Students.

Adem  Towl  Mae  Female o

Percenta
s
| 2022-23 437 i79 278 39% 61%

Figure 4 Genderwise details of total enrolment and admission of students.

Gender wise Percentage of Student
Enroliment

N make Percenings B Fermale Percentage

Figure 5 Gender wise details of total enrolment and admission of students.

Table ¥:- Gender wise details of total Students in different Stream.

Mame Male Female
ofthe Tatal Male Female Pe - Percentage
Siream r;:n

Arts 254 Bl 1713 31% 68%%

L | mar



Science TR 30 4% g LA

125 —‘lﬁa | 57 54% 45%
|

Figure 6 Gender wise details of total number of students in different stream

Gender Wise Ernrallment in Arts Stream

Figure T-Genderwise details of total percentage of Arts students.
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Figure ¥ -Gender wise details of totul percentage of Science students.

Figure @ Gender wise details of il percentage of Commerce students.

GENDER-RESFONSIVE FACILITIES:
Campus Salety and Security:

The audit assessed the safery and security measures in place to protect all members of the
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college community, The findings indicate that college has installed handful number of CCTV
in required areas likes - classroom, library, Staff common room, admimstrative building,
hostel, front and back entrics. For extra safety the security guards and Night watchmen are
alse appointed. The college also created a Discipline commitice for maintenance and
preservation of discipline policy of this institution.

Women Development and Anti-sexual harassment cell

This cell is working for creating a healthy and awareness center atmosphere specially for
female students. The cell has its rules and regulations to protect the nghts of female student's
and organizing different productive awareness activities, programs (o creale a empower
women society in this college.

Anti-ragging Cell:

With a aim to make thes mstituie as a mggg free zone, the Anti-ragging cell has been working
a5 regulatory mspector to ensure Zero tolerance for ragging,

Counseling Of Stodents:

A Mentor-Mentee system has boen miroduced as a link support between Students and tescher
regarding their vanous educational and life related issues.

NCC Wings for students: NCC wing comprises of both boys unit and girls unit, In both the
units 30 numbers of cadets have enrolled. The cadets organise World's Environment Day,
International Yoga Day, Kargil Vijay Divas, International Youth Day. Independence Day and
Republic Day in the college.
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Women Development and Anti-xexual hurnssment cell

This cell i working for creating o healthy and awareness center atmosphere specially for
® female students. The cell has its rules and regulations to protect the rights of female student's
mnd organizing different productive awareness activities, programs to create a empower

women society in this college.
Anti-ragging Cell:

With a aim to make this institute as a ragging free zone, the Anti-ragging cell has been working
s regulatory inspector 1o ensure zero tolerance for rmgging.

Counseling (Of Students:

A Mentor-Mentee system has been introduced as a link support between Students and teacher
regerding thewr vanous educational and life related 1ssues.

ANCC Wings for students: NCC wing comprises of both boys unit and girls unit. In boath the
units 50 numbers of cadets have earolled. The cadets organise World's Environment Day,
International Yoga Day, Kargil Vijay Divas, International Youth Day, Independence Day und
Republic Day in the college.

Figure 10 Gender wise details of NCC wing.

NS5 wings for Studenis: NSS wing comprises of both boys unit and girls unit. In hath the
units 50 mumbers of students have enrolled. The students organize World’s Environment
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Day, Vanamahotsava, Intermational Yoga Day, Kargil Vijay Divas, International Youth Day,

World Anti-tobacco Day, Independence Day and Republic Day in the college.

Figure 11 Gender wise details of NSS wing.

Hostel facility: Hostel Facility for Boys and Girls: The College has made provision for
lodging facility of boys and girls on the basis of merit so that the deserving is not deprived.
The total number of beds m the Ladics hostcl 15 104,

Goender Awareness and Sensitization Frograms:

The audit found some gender sensatization awareness programs were orgamzed including the
students, faculty and staff to promote a culture of respect and inclusivity. These are the
programs reports for the academic year 2021-22.

SI [Name of the |Date Activities | Organising

Mo | event wndertaken | agency

1 International day | 15/10/22 Slogan WDASHC
of rural women competition




f’l:-'

International 25111/ [Oncactplay | WDASHC Mr Srimanta
Dray for |22 Kumar Jena
Elimmaton of as & Judge
Violence against
Women
Health | 24/02/2023 | Seminar WDASHC Dr  Nirakar
Awarness Parida as a
programme speaker
International 11/03/2023 | Seminar WDASHC Dr. Anjali
womens day Kumari
Dash as a
rEsOurce
PEFSON
Three days | 20/0472023 | Seminar WDASHC Mr Susanta
lecture series on Kumar
gender Purida  as
AWBIETICSS TeS0Urce
PErson
Three  days | 21/04/2023 | Seminar WDASHC Mr Subrat
lecture series on Kumar Rath
gender A% Aresource
AWATENESS persan
Three days | 27/04/2023 | Seminar WDASHC Dr
lecture series on Chinmiaya
gender Kumar
AWATENCSS pradhan as
TEs0Urce
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Cultural Event 02/12/2022- Drawing, Cultural
07/12/2022 Rangoli, Association

Cultuiral Evenix:

The cultural events of pattamundai college for the academic year 2021-22 was held from
10.05.2022 10 20.05.22. The association conducted different literary and non-literary activities
namely - Drawing, Rangoli, Mchandi, Essay. Debate, General knowledge song competition,
Extempore Speech in which students panticipated in full spirits. The total participants were
321 and the number of girls was 243, In winner list of different events the girls were 28
whereas the boys were 10,

ANALYSIS AND INTERPRETATION OF DATA:

Anulysis of data Tor total student strength, strength in different Steam, Participation for

cultural - athlete evenis and sufT strengih.

In this section the details of gender wise data are given. These are the total number of students
admitted to this college for the academic year 2021-22, the female and male percemage in

total, percentage of female and male i different Steam i.e., in Ans, Science and Commerce,
Ciender wise participation of Students in the cultural and athletic events and siaft details of
the college, The graph is also attached here.



Table -1: Gender wise details of tatal Students,

i 2022-23 457 | 179 278 3% 61%

The wble shows year wise classification of male and female strength of students and the total
number of admissions to the college. It shows that the number of female students 15 higher as
compared 1o the male students.

Table -2: Gender wise details of total Students in different Stresm.

Giender wise Detanls of Total Smdents o dilTerend

by (N4 o
e Total | Male | Feminle “ﬁ“" Female
ofihe L Percents
| Stream Be |
Aris 254 | 173 3% HR%a
 Science 74 30 48 8% 61%
Em"“’ 125 68 57 54, 454,

The Table shows gender wise classification of male and female strength of students of
different programs i.e. , B.A, B.Sc., B.com and total number of admissions to the different
programs. 1L is found thal the percentage of female students is much higher as compared 1o
the male counterpart. But in commerce stregm the male are little bit higher than the female
students.
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Table 3 ; Gender wise Students participation in different Cultural Events

Tuotal . Muale i}

i F il o T -
Students ale Femmale R Female Percentage
3 78 243 24.29%, 15.7%

Gender wise student participation in cultural events

Tortal Sudeins il Femala

BgédaE

=]

Figure 12 Gender wise Student Participation in Cultural Programmes

Gender wise student participation

& Male Percentage
B Ferale Percentage

Figure 13 percentage of Gender wise Student Participation in Cultural Programmes,



Table d : Gender wise winners Hst in ditferent Cultoral Events,

Giender wise Wintners list i Cubvenl Provrams

Total Male Female
Studen e Fengale Percenta Percentag
is | B® [

| ag 10 | 28 26% 73,

From the table 3 and 4 \we observed a commendable participation rate of 75% female students,
Additionally 73% of winners were also female, showcasing the talent and dedication of our
female participants, this positive trend reflects the strong engagement of girls m these
activities and highlights the potential for further empowering them to achieve greater success
in future evenis,

Gender wise winners list in cultural Programs

40 e

Tkl Stisharity tlale Female

Figure |4 Gender wise Winners number in culiural programmes.

Percentage of gendewise winners list in cultural

Figure 15 Percentage of Gender wise Winners number in cultural programmis.
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Table 5: Gender wise students participation in different athletic events,

Gender wise Student Participation in Athletic Progrmams

Total Male

Studen Male Female o : Femnale Percentage
= B
1022 4 532 AR%, 5305

From table 5 it is evident that female participants in athletic events are more than the male
students. The athletic program has shown a slightly higher participation rate among female
students, with 52% of the total students being female.One ofthe ~3 girl student of our college
JSharmistha Mohapatra make the instution proud by wining gold medal in swate level and
silver medal in national level 400 metre running competition This demonstrates a balanced
and inclusive approach to athletic activities, reflecting the institution's commitment to gender
equity and equal opportunitics for all students.




Gender wise student participation in
Athietic Programs

~EBEBEE

Total Studants Plpls Farrle

Figure: - 16 Gender wise student participation in athletic events.

Percentage of gender wise Participation
in athletic events

Figure: - 17 Percentage of Gender wise student participation in athletic events,

Data analysis of the guestlonnalre contaln varivus Gender related guesthons fer girls

studlents only:

The get the detwl reality for female facilities available in this college & questionnaire weis
shared through online mode to the female students only and following are the responses as
per the Google form feedback.

¢ |22
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14, Entry and it timing of the College / hostel are appropriate

192 wapon ez

L
B Dy
® o apmpn

15. Healthcare faciities are available to girl students in the campus
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R L e T

17 Aftiude of security personnel is Appropriale
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23, Timing of the labosatory is appropriate
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26 Isthere any gender specific events and activitias conducted by your callege 7
I wICTEEE
L L]

i# =
o Vi s

Analyvsis

After analyzing the feedback received form it is found that the college has been working in
& coherent manner to bring satisfactory improvement for female students but still there s
some problem faced by them like

Cleanliness problem in girls toilet,

Non availability of proper medical facilitics,
Meed of adequate no. of female laboratory staff
Special study room for female students.

Need of proper female watchmen for girls commeon room,
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Hecommendations:

Based on the analysis and interpretation of different data . the following recommendations
are proposed;

Strengthen efforts to achieve gender parity in leadership positions.

Enhance the curriculum w include more gender-related topics and promote gender
equality.

Implement additional safety measures and awareness programs (o address gender-
based violence and harassment.

[ncrease the availability of gender-neutral restrooms and other gender-responsive

facilities.
Develop and enforce comprehensive gender-inclusive policies,

Conduct regular gender awareness and sensitization programs for all members of the
college community.

Define and deepen the understanding of gender equality concepts such as gender
equity, empowenment of women, men and masculmities

The number of female staff to decision making bodies may be increased
Organise more sports programmes on 4 regular basis,

More awarencss program on Legal rights

College inlends to introduce self-employment trainings in different subjects.

Improve the marketability of the products made by students
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Conchesion:

The Gender Audit Report 2022-23 highlights the progress made by Pattamundai
College, Kendrapara, in promoting gender equality and inclusivity. However, there are areas
that require attention and improvement (0 creaie a truly gender-responsive institution. By
implementing the recommendations provided in this report, the college can pave the way for
@ more inclusive, safe, and supportive environment for all its members, irespective of
gender. Observing the gender equality, girls are provided with numerous facilities and special
care. Many funciional units like Women®s Cell, Internal Complaint Cell, Amti-Ragging Cell,

Grievances Redressal Cell ete. work round the clock to ensure a balanced gender distribution
in college,



Gallery:
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far )

Administrative Bullding Gate

Mecting of Women Development and Anti-Sexual Harassment Cell
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Pattamundal, ODdisha, India

82, Pattamundal, Odizha 754215, Indis

One Act Play performance by girl students
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Pattamundai, Odisha, India

HHGF+882, Pattamundad, Odisha 754215, India

Pattamundai, Odisha, India

HHGF+882, Pattamundal, Ddisha 754215, India
Lat 25F651"

Lomg BE.573302°

24/02723 02:34 PM

Awarenedd mesting on adolescent health.
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Pattamundai, Odisha, India
HHGF+882, Fattamundai, Odisha 754215, India
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Pattamundai, Odisha, India

IHATVE Imilig

HGPS Map Camera

“ Pattamundal, Ddidha India
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Three days leciure serles on gender awareness,
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Pattamundai, Odisha, India
HHGF+276, Pattamundai, Odisha 754215, India
Lat 20574983

1/03/23 11:689 AM GMT +05:30

Observation of International Womean's Day.

n GPS Map Camera

Pattamundai, Odisha, India
HHGF+EB2, Pattamundai, Ddisha 754215, India
Lat 20.575548"°

Long BE.E73167°

07/01/23 01:44 PM GMT +05:30

Prize distribution an 52 Atheletic meets,



Blood donation camp

Sell defense training program
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o Gender Audit Committee:

Dr Nibedita Pradhan, Head, WDASHC wPhedian M
n5- 09 - 2033

_ Dr S.K.Pradhan, Coordinator of IQAC @W‘:T 1 103

% Dr M.E.Nayak, Member of IQAC % 391:2

Mr Subhaasis Mishra, Member of IQAC H- shrrs
15-09-27

s

Mr Jitendra Malik, Member of IQAC

Mr Sarojakanta Nayak, Member of 1QAC V
5 sl &

Mrs Rasmita Panigrahi, Memebr of WDASHC {a N h“:,_, ?)
o

Miss Namita Behera, Memebr of WDASHC  Nawmita 2
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